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ABSTRACT 

The document is concerned with women's failure to 
plan some reasonable occupational program, the lack of which places 
increasing pressure on the counselor and the female counselee. The 
report discusses some research on femininity: (1) how women adjust to 

the social norm; (2) how women describe the ideal woman; and (3) how 
women see themselves (self image) . Age groups from 25 to 54 are 
considered and differences between them are noted. Also included are 
seven suggestions to be applied by the counselor: (1) realize that 

achievement outside the home is not masculinizing; (2) treat the 
female counselee with respect; (3) forget the feminine stereotype and 
learn her entire family background; (4) recognize the presence of 
guilt feelings; (5) be aware that there is aggression in the feminine 
personality; (6) broaden the perception of suitable goals for women; 
and (7) encourage women themselves to decide what needs changing in 
their behavior. (Author/MC) 
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TOWARD MORE MEANINGFUL COUNSELING WITH WOMEN 



LOUISE H. OWENS, PH.D. 

REPRESENTING 

Veterans Administration 
San Francisco Regional Office 
AGPA - March 1970 

**♦ 

Karl Mannheim (1936), in his Ideology and Utopia , accused psychology 
of existing in another world and recording its observations for citizens 

LIVING IN SOME SOCIETY OTHER THAN OUR OWN* THIS DISTANCE BETWEEN EXPERI- 
MENTATION AND REAL LIFE SITUATIONS IS, AND SHOULD BE, MUCH IN THE AWARE- 
NESS OF COUNSELORS, AND MASLOW HAS SUGGESTED ”WHAT IS NEEDED MOST, IS TO 
INVESTIGATE WHERE MOOERN MEN ( AND WOMEN ) LIVE ANO WHERE THEY MIGHT IN- 
CREASE THEIR HUMAN POTENTIAL ( 1%7bT”* 

The basis of special problems of women, where they live in today* s 

SOCIETY, WAS PRESENTED TO THIS GROUP IN 19&9 8Y Dr. COOPERMAN, REPRESENT- 
ING the Veterans Administration in its concern with special populations* 
Since over a third of the total work force in the Uniteo States is com- 
prised OF WOMEN, IT 18 STRANGE THAT THEY CONTINUE TO BE A SPECIAL POPULA- 
TION OF WORKERS, A STATUS THAT IS UNDOUBTEDLY RELATED TO NEFF'S ( 1 9^9) 

BELIEF THAT WHILE MEN ARE RAISED PRIMARILY TO BE WORKERS, AND HUSBANOS AND 
FATHERS SECOND, WOMEN ARE RAISED PRIMARILY TO BE WIVES AND MOTHERS, AND 
ONLY WORKERS INCIDENTALLY* THEREFORE, THEY ARE A SPECIAL POPULATION IN 
THAT THEIR POTENTIAL IS MOSTLY WASTED IN THE WORKING WORLD, SINCE THEY 
ENTER IT USUALLY POORLY TRAINED, OR OVER AN AGE CONSIDERED COMPETITIVE, 

OR OF MOST SIGNIFICANCE, WITHOUT BELIEF THAT THERE IS OPPORTUNITY FOR 
ANYTHING BUT MINOR AND SUPPORTIVE WORK ROLES* THE PROBLEM FOR COUNSELORS 
IS THAT THEY ARE ASKED TO PROVIDE RATIONAL COUNSELING FOR WHAT APPEARS TO 
8E AN IRRATIONAL POPULATION, SO THAT MEMBERS OF THAT POPULATION CAN ASSUME 
A RESPONSIBLE AOULT ROLE IN A CULTURE UNDERGOING SUCH RAPIO CHANGE THAT IT 
PROVIDES NO DESIGNATED, ACCEPTED, OR CONTINUING AOULT ROLE FOR THEM, AND 
INDEED APPEARS TO RESIST ACCEPTING THAT POPULATION AS ABLE AND RESPONSIBLE* 

This enigma is confounded for Veterans Administration counselors because 

THEY MUST WORK WITH A POPULATION DIVERSE AS TO AGE, EDUCATIONAL BACKGROUND, 
SOCIAL CLASS, AND TO EXPECTATIONS* 

BY 1969» MOST COUNSELORS HAD ABSORBED THE NOTION THAT WOMEN SHOULD 
CONSIOER LIFE PLANNING, THAT SMALLER FAMILIES WOULD LEAVE FEMALES "PRO- 
CREAT I ONALL Y UNDEREMPLOYED” (MuELLER, 1966) 9 THAT TECHNOLOGICAL CHANGES 
WOULD REQUIRE EDUCATED WOMEN IN THE LABOR FORCE, AND THAT WOMEN WERE CAPABLE 
AND INTELLIGENT ON A PAR WITH THE MALE* ThE BIGGEST PROBLEM, LAST YEAR * 
APPEARED TO BE A GENERAL RELUCTANCE OF WOMEN TO ACCEPT THESE FACTS, OR TO 
PLAN AHEAD HOW TO JUGGLE A CAREER, FAMILY, ANO HOME* 

t WE ARE NOW IN A NEW DECADE ANO A WHOLE NEW BALL GAME, AS THEY SAY* 

IN THE LA8T YEAR, WOMEN'S R I GHT8 ORGANIZATIONS HAVE ACCELERATED AT AN 
UNBELIEVABLE PACE, NOT UNNOTEO IN THE MEDIA, MOST OF THE WOMEN'^B 
ORGANIZATIONS, AND IT IS UNFORTUNATE THAT NOT ALL, ARE REFUSING TO MAKE 
THE SELF-DEFEATING MISTAKE OF EARLIER FEMININIST MO VEMENTS— WH I CH FOCUSEO 



U.S. DEPARTMENT OF HEALTH. EDUCATION 
• WELFARE 
OFFICE OF EDUCATION 
THIS DOCUMENT HAS SEEN REPRODUCED 
EXACTLY AS RECEIVED FROM THE PERSON OR 
ORGANIZATION ORIGINATING IT POINTS OF 
VIEW OR OPINIONS STATED DO NOT NECES- 
SARILY REPRESENT OFFICIAL OFFICE OF EDU- 
CATION POSITION OR POLICY 



ON THE UNIQUENESS OF WOMEN. MORE WISELY, THE NEW WOMEN ARE DECLARING 

THAT THEY ARE HUMAN BEINGS, EQUALLY SO WITH MEN, ANO THEY PROMISE EMANCIPATION 

FROM STEREOTYPING FOR BOTH SEXES. 

This is a minor cround swell, however, compareo with the awakened 

INTEREST IN THE ENVIRONMENT. YOUNG PEOPLE HAVE JOINEO THE ECOLOGISTS IN 
PRESSING FOR POPULATION CONTROL, AND ARE SIGNING PLEDGES, EITHER TO HAVE 
NO CHI LOREN, OR ONE OR TWO AT THE MOST, SINCE POPULATION CONTROL IS THE 
CRITICAL FACTOR IN REDUCING THE POLLUTION OF THE EARTH. THERE IS SOME 
EROSION OF THE NOTION OF THE NUCLEAR FAMILY, INCREASING INTEREST IN COM- 
MUNAL LIVING, AND BETTELHEIM (1970) HAS SUGGESTED AN AMER I CAN-K I BBUTZ 
PLAN MAY BE THE ONLY MEANS TO BREAK THE CYCLE OF POVERTY. BEYOND THIS, 

California's liberal new divorce laws, certain to be followed elsewhere, 

END THE SECURITY OF MARRIAGE FOR WOMEN. FOR ALL OF THESE REASONS, RAISING 
GIRLS TO BECOME PRIMARILY WIVES ANO MOTHER 8, AND THE FEMALE'S FAILURE TO 
PLAN SOME REASONABLE OCCUPATIONAL PROGRAM, APPROXIMATES BOOKING PASSAGE 
ON THE T I TAN | C • 

Consequently, pressure is increased on counselor and the female 

C0UN8ELEE, WITHOUT PROVIDING SPECIFIC DIRECTION. THE PRESIDENT'S COMMIT- 
TEE on Home and Community (Meao and Kaplan, 19 65 ) acknowledged that 

LITTLE INFORMATION IS AVAILABLE ABOUT THE WAY "GIRLS AND WOMEN RECONCILE 
WITHIN THEMSELVES THE CONFLICTING SELF-IMAGES, ROLES, AND PRACTICAL REAL- 
ITIES TO WHICH THEY ARE UNDER PRESSURE TO CONFORM. NOR IS THERE KNOW- 
LEDGE OF THE COMPLEX MOTIVATIONS THAT DETERMINE THEIR DECISIONS". 

CRIKSON (1966) WARNED THAT THEORIES, RIGHT OR WRONG, GREATLY AFFECT 
SUCCEEDING GENERATIONS, AND INDEED THE HIATUS IN OUR KNOWLEDGE OF THE 
FEMININE PERSONALITY APPEARS TO BE THE RESULT OF TRADITIONAL PSYCHOANALYTIC 
THEORY WHICH PERSISTS IN MAINTAINING THAT, FOR WOMEN, DEVELOPMENT OF IN- 
TELLECTUAL PURSUITS OR INTERESTS OUTSIDE OF THE HOME ARE MASCULINIZING 
AND LEAD TO PERSONAL CONFLICT. DESPITE EVIDENCE THAT SUCH RESTRICTION 
OF BEHAVIOR IS INAPPROPR I ATE , THE FREUDIAN INFLUENCE IS STILL STRONG IN THE 
MASS MEDIA, THE "MYSTIQUE", AND IN THE LARGE PERCENTAGE OF UNAWARE WOMEN, 

THE SO-CALLED "TlA ThOMASINAS" OR "DORIS OAYS", WHO RESIST CULTURAL CHANGE 
ANO SOCIAL NEED. THEREFORE IT APPEARS THAT THE COUNSELOR MUST RELY ON 
PERSONALITY THEORISTS, AND THE RESEARCH FINDINGS OF DEVELOPMENTAL ANO 
SOCIAL PSYCHOLOGY, IF HE I S TO ASSIST IN THE LIFE PLANS OF HALF OF THE 
HUMAN RACE, FOR PSYCHOANALYTIC THEORY PRE-LIMITS THE PERSONALITY OF THE 
WOMAN. 

Almost all psychological research on femininity is based on data 

OBTAINED FROM COLLEGE AGE FEMALES— A HANDY SOURCE OF SUBJECTS— BUT SUCH 
DATA 18 QUESTIONABLE WHEN GENERALIZED TO OLDER WOMEN, TO THOSE LESS INTELLI- 
GENT, OR LESS ECONOMICALLY FAVORED, OR LESS MOTIVATED. THE CREDIBILITY 
GAP IS INCREASED 8Y THE FACT THAT MOST SUTDIES ARE DEVI 8EO ANO INTER- 
PRETED BY MALE PSYCHOLOGISTS, WHO OFTEN SEEM IN AGREEMENT WITH ELLIS 
(1965) THAT "PRACTICALLY ALL FEMALES IN OUR SOCIETY SEEM TO BE MOOERATELY 
DISTURBED". DREGER (1969) WARNED THAT "|T IS A DIFFICULT THING FOR THOSE 
WHO APPROACH RESEARCH WITH STRONG 8 1 ASSES TO PERCEIVE EVEN THE OATA BEFORE 
THEM, TO SAY NOTHING OF THE TRUTHS THE DATA CONVEY". * 



■sir 



From current psychological indices or femininity, women appear to 

BE MORE NEUROTIC, LESS SELF-SUFFICIENT, MORE INTROVERTED, LESS OOMINANT, 
LE8S SELF-CONFIDENT, LESS AGGRESSIVE, AND MORE SOCIALLY ANO FIELD DE- 
PENDENT THAN ARE MEN* THESE MEASURES HAVE REBULTEO FROM A VIEWPOINT 
THAT WOMEN ARE THE OPPOSITE OF MEN, ANO THAT WOMEN ARE PERCEIVED IN TERMS 
OF WHERE THEY STAND ON A MALE CHARACTERISTIC (MCCLELLAND, 1964)* MORE 
RECENTLY, IT WAS DEMONSTRATED THAT EVEN TRAINED CLINICIANS HAVE DIFFERENT 
CONCEPT8 OF MENTAL HEALTH FOR MEN ANO WOMEN WHICH PARALLEL SEX-ROLE 
STEREOTYPES, AND A WOMAN IS SEEN AS HEALTHY WHEN SHE "ADJUSTS" TO THE 
SOCIETAL NORMS JUST DESCRIBED (BrOVERMAN, ET AL, 1970)* 

TO LEARN MORE ABOUT WHERE MODERN WOMAN LIVES, THEN, IT APPEARED 
FRUITFUL TO START BY FORGETTING MASCULINITY ANO FEMININITY, AND TO LOOK 
AT WOMEN ALONE, BY WHERE THEY MEASURED RELATIVE TO OTHER WOMEN AND TO HOW 
THEY OCCUPY THEMSELVES* A BROAD SAMPLING OF WOMEN WAS UNDERTAKEN, LIMITED 
TO THOSE MARRIED AND LIVING WITH THEIR HUSBAND, HOPEFULLY TO ELIMINATE 
THE P088IBLE CHARGE THAT FEMININITY HAD BEEN REJECTEO* THE SUBJECTS WERE 
MERELY ASKEO TO DESCRIBE THEMSELVES, VIA THE ADJECTIVE CHECK Ll ST (GOUGH, 

1965)« Because most individuals are motivated to sehave in a way that is 

CONGRUENT WITH A HYPOTHETICAL EGO-IDEAL (KAGAN AND MOSS, 1962), THE Ss 
WERE ALSO ASKED TO DESCRIBE THE I DEAL WOMAN* 

The data was subjected to statistical analyses on the basis of 

SOCIO-ECONOMIC LEVEL, AGE LEVEL, OCCUPATION, AND ATTAINEO EDUCATION, BUT 
BEYOND THIS, GOUGH (1965) SAID THAT THE "GREATEST VALUE OF THE LIST MAY 
ACCRUE FROM— ANALYZING THOSE WORDS WHICH AN INOIVIOUAL OR GROUP OF 
INDIVIDUALS HAS CHECKED AS SELF-DESCRIPTIVE", TO PROVIOE A SELF-CONCEPT 

PICTURE* In the largest sense, counseling must be seen as effecting 
BEHAVIOR CHANGE, WHICH REQUIRES KNOWLEDGE OF WHAT BEHAVIOR NEEOS CHANG- 
ING, THE PROCESSES THAT MAY EFFECT SUCH CHANGE, AS WELL AS THE OESIRED 
DIRECTION OF CHANGE (FORD ANO URBAN, 1963)* THE 8ELF— CONCEPT HAS BEEN 
RECOGNIZED AS A WORKABLE ABSTRACTION (SUPER, ET AL, 1963) WITHIN WHICH 
COUNSELING MAY PROCEED TO FULFILL ITS FUNCTION. 

The total sample of 135 women pictured the Ioeal Woman in favorable 

TERMS, AS SELF-CONFIDENT, SELF-CONTROLLED ANO WELL ADJUSTED * As THE 
REST OF THE PICTURE EMERGED, THE CONCEPT OF THE IOEAL BECAME A LITTLE 
FRIGHTENING— A PERSON WHO WOULD MAKE AN IDEAL FAMILY RETAINER, BUT 
SCARCELY A GROWING PERSONALITY* SHE IS, ACCORDING TO THESE Ss, HARO- 
WORKING, CONVENTIONAL, RESPONSIBLE* EMPHASIZING THE PROPER SOCIAL VALUES 
ANO EXPECTATIONS, DISOWNING OR IGNORING IMPULSE LIFE, PATIENT, OBLIGING, 
ALWAYS GIVING IN TO OTHERS, BUT EXPECTING NO HELP FROM THESE OTHERS, ANO 
ABOVE ALL— CONTENT AND ACCEPTING OF THIS ROLE IN LIFE* THE END PROOUCT 
OF THIS CULTURAL MYTH APPROXIMATES WHAT WEISSTEIN (1969) HAS SCATHINGLY 
LABELED "WOMAN AS NIGGER"* WHEN THE SAMPLE WAS DIVIOEO INTO AGE GROUPINGS, 
THIS PICTURE PREVAILED, WITH NO SIGNIFICANT DIFFERENCES* THIS IS IMPORTANT 
TO REMEMBER, FOR DEVELOPMENTAL RESEARCH HAS SHOWN THAT THE FEMALE, FROM 
INFANCY ONWARD, IS CONDITIONED TO ATTEND TO THE HUMAN ENVIRONMENT, REIN- 
FORCED BY LOVE AND APPROVAL, AND THEREFORE INCREASINGLY SOCIALLY DEPEND- 
ENT AND CONFORMING, AND THIS IS THE PATTERN TO WHICH SHE FEELS CONSTRAINED 
TO CONFORM, PROVIDING A DESTINY ALMOST AS SURELY AS DOES ANATOMY* 
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SELF-DESCRIPTIONS of the total sample followed the trend of the 
Ideal Woman, with two exceptions. Where the ideal was seen as low in 

NEED FOR AGGRESSION, THE SELF-DESCRIPTIONS PEAKED ON THIS SCALE. THE 
INDIVIDUAL HIGH ON THIS SCALE IS SEEN AS COMPETITIVE, AGGRESSIVE, SEEK- 
ING TO WIN AND TO VANQUISH. A SECOND DIVERGENCE WAS FOUND ON THE SUCCOR— 
ANCE SCALE, DEFINEO AS SOLICITING SYMPATHY, AFFECTION OR EMOTIONAL SUPPORT 
FROM OTHERS. THE IDEAL WAS SEEN AS INDEPENDENT AND RESOURCEFUL, WHILE 

self-descriptions suggesteo dependency. These may be explained by de- 
velopmental STUDIES, FOR WHILE GIRLS ARE PUNISHEO FOR USE OF PHYSICAL 
AGGRESSION, VERBAL AGGRESSION IS TOLERATED, AND GIRLS WERE FOUND TO BE 
EVEN MORE VERBALLY AGGRESSIVE THAN BOYS (MaCCOBY, 1966). THE CHECK 

List, a verbal instrument, may be measuring a human quality that has 

BEEN THERE ALL OF THE TIME. ALSO, IT MAY BE HYPOTHESIZED THAT NEED- 
ACHIEVEMENT IS AS WELL LEARNEO BY GIRLS AS BY BOYS IN OUR SCHOOLS. In 
ACTUAL LIFE PRACTICE, THE ADULT FEMALE IS GIVEN MORE SOCIAL REWARD FOR 
PASSIVITY AND DEPENDENCY, CREATING A CONFLICT BETWEEN WHAT IS LEARNEO 
OR PRESENT IN THE PERSONALITY, BUT IS DENIED BY SOCIETY. 

More information resulted from reducing the sample to smaller 

HOMOGENOUS GROUPS ACCORDING TO AGE LEVELS SUGGESTEO BY THE U.S. DEPV. OF 

Labor statistics, which found most women to be employed between the 
AGES OF 18 TO 24, THEN LEAVING THE WORK FIELO, PRESUMABLY FOR MARRIAGE 
AND FAMILY, BETWEEN THE AGES OF 25 TO 3 ^* WOMEN THEN TEND TO RETURN 
TO WORK BETWEEN THE AGES OF 35 T 0 44, AND THIS TREND CONTINUES INTO 
THE AGE BRACKETS 45 TO 5^9 ANO OLDER. 

When the 18 to 24 year olds described themselves, they hao mark- 
edly ELEVATED SCORES ON THE SCALES PURPORTED TO MEASURE HETEROSEXUALITY, 
EXHI8ITI0NISM, ACCEPTANCE OF CHANGE, AND SUCCORANCE. A COMPOSITE 
PICTURE EMERGED OF A 8ELF— CENTERED AND EVEN NARCISSISTIC POPULATION OF 
FEMALES, ATTUNED TO THE OPPOSITE SEX, AND WELCOMING CHANGE ANO VARIETY 
OF EXPERIENCE. THEY AGREED, 100$ STRONG, (N CHOOSING THE AOUECTIVES 
AFFECTIONATE AND FRIENDLY , AND 80$ OF THEM CHOSE TO OE8CRI8E THEMSELVES 
AS HUMOROUS , INTELLIGENT , CURIOUS AND FEMININE. THIS L I GHT— HEARTEO 
POPULATION HAS PROVIDED MOST OF THE DATA ON THE ADULT FEMALE. 

BY CONTRAST, THE 25“3^ YEAR OLDS APPEARED TO BE A GREATLY 8U80UE0 

lot. Their only high point on the profile, differentiating them from 

OTHER AGE LEVELS, WAS ON THE SCALE ORDER, PURPORTING TO PLACE SPECIAL 
EMPHASIS ON NEATNESS, ORGANIZATION, AND PLANNING 0NE*8 ACTIVITIES, WITH 
SELF-DENYING AND INHIBITORY TRENDS. THEY, WITH THE OLOEST GROUP OF WOMEN, 
WERE THE LEAST AGGRESSIVE, AND EARNED THE LOWEST COUNSELING REAOINESS 
SCIRE, EQUATED WITH AVAILABLE ANXIETY. 9 6.6$ OF THEM AGREED THAT THEY 
WERE CIVILIZED . If, AS IS SUPPOSED, THIS AGE LEVEL IS DEVOTED TO BEARING 
AND REARING CHILDREN, THE IMPOSITION OF THESE DUTIES RESULTS IN A GREATLY 
CHANGED SELF-CONCEPT. 

By early middle-age, between 35 and 44 , these outies appear to 

HAVE RESULTED IN A MORE PHLEGMATIC, ROUT|N|ZEO ANO CONVENTIONAL INDIV- 
IDUAL. The women in this group earned the lowest lability score, deny- 
ing THEREBY SPONTANEITY. THEY REPORTED THE LOWEST NEED FOR I NTRACEPT 1 ON, 
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SUGGESTING THEY WERE INDIFFERENT TO THE "WHYS" OF Bc-HAVIOR, THEIR OWN 
OR THAT OF OTHERS.. THEY REPORTED THE HIGHEST NEED FOR ACHIEVEMENT, 
DOMINANCE, AND ENDURANCE, AND WERE ALSO THE HIGHEST IN EXPRESSION OF 

AGGRE8SION. This picture suggests that as life gets duller, and oe- 
mands lessen as the children become more independent, a new identity 

CRISIS OCCURS, WITH PRESSURE TO FILL THE EXISTENTIAL VACUUM* ThE 
SELF-CONCEPT is vague and discontented. 

The older women, aged 45 and older, again provided a contrast, 

DESCRIBING THEMSELVES IN THE MOST FAVORABLE TERMS OF ALL OF THE GROUPS, 

AND AS INDIVIDUALS MOTIVATED TO DO WELL AND IMPRESS OTHERS BY CONVEN- 
TIONAL ENDEAVOR. They also reported the highest Nurturance need score. 
Gough has equated the high scorer; on this scale with those helpful and 
benevolent, but perhaps too bland, too conventional, too solicitous* 

These women, it is not surprising to find, also scoreo lowest on 
Autonomy. This picture is a distant one from Plato’s notion of the 

MATURE WOMAN ABLY PART I C I PAT I NG IN THE BUSINESS OF THE STATE. 

What meanings can the counselor find in these differences? To 

PARAPHRASE A POPULAR TV SHOW, IT SEEM8 THAT THERE IS SOME BAD NEWS ANO 
SOME GOOO NEWS. THE BAD NEWS IS THAT THERE IS A WELL-LEARNEO STEREO- 
TYPE OF THE FEMININE ROLE WHICH WOMEN SEE AS IOEALIZEO BEHAVIOR, BUT 
WHICH WOULD APPEAR TO INHIBIT INDIVIDUAL REALIZATION OF POTENTIAL. 

The gooo news is that adult women can ano oo vary from the stereo- 
type, especially when the immediate human ENVIRONMENT demands such 

CHANGE, OR WHEN OTHERS APPROVE SUCH CHANGE. If AGGRESSION ANO N’EEO- 
ACHIEVEMENT ARE NECESSARY QUALITIES FOR CHANGE, THEY ARE PRESENT, 

ALTHOUGH APPARENTLY SUPPRESSED. THE SELF-DESCRIPTIONS ALSO SUGGEST 
THAT WHEN ADHERENCE TO THE SOCIAL STEREOTYPE (-AILED TO PROVIOE INDIVID- 
UAL SATISFACTION, AS IN THE 35 TO 44 YEAR OLD WOMEN, ANOTHER IOENTITY 
CRISIS OCCURS AND WITHOUT OTHER DIRECTION, THERE IS A TENOENCY TO 
REGAIN APPROVAL FROM OTHERS BY REVERTING TO EARLIER LEARNEO MECHANISMS, 

Or to a kind of hyper-stereotypical femininity, as *n the 45 year and 

OLDER GROUP. THE PROCESSES OF CHANGE IN THE ADULT FEMALE, THEN, APPEAR 
RELATED TO INTERPERSONAL ANO SOCIAL DEMANDS, AND TO THE AVAILABILITY 
OF SOCIALLY APPROVED ALTERNATIVES. 

The RECOGNITION OF AVAILABLE ALTERNATIVES IS A MATTER OF INDIVI- 
DUAL DIFFERENCES, AND APPEARS RELATED TO EARLY FAMILIAL EXPERIENCES. 

Developmental studies have found the brighter girls to be those granteo 
EARLY INDEPENDENCE (DOUVAN AND AdELSON, 1966; MACCOBY, 1966), WHILE 
GIRLS WHO WERE DEN I ED SUCH INDEPENDENCE AIMED ONLY FOR MARRIAGE (DOUVAN 

ano Aoelson, 19 66). Sanford (19 66) warned that the female’s failure 

TO CONSIDER ANY ACTIVITY BEYONO HOUSEWIFE LIMITS THE PERSONALITY, ANO 
THE HOUSEWIVES OF THIS SAMPLE OID DESCRIBE THEMSELVES AS LOW IN NEED 
FOR AUTONOMY AND NOVELTY OF EXPERIENCE, AS MORE NURTURANT, OR PATIENT, 
OBLIGING, AND CONCERNED ABOUT OTHERS. THIS CONCERN FOR OTHERS, HOWEVER, 
WAS UNRELATED TO A NEED FOR I NTRACEPT I ON, OR UNDERSTANDING HUMAN BEHAVIOR, 

AND THEREFORE DOES NOT SUGGEST DEEP AWARENESS OF THE OTHERS* INDIVIDUALITY. 

♦ 

The employed women of the sampling scored highest in need for exhibi- 
tion AND AUTONOMY, BUT WERE ONLY ONE SCALE POINT HIGHER THAN HOUSEWIVES 
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IN EXPRESSED AGGRE88I0N# THEY CONCURRED IN DE8CRI8INQ THEMSELVES A8 
FRIENDLY AND COOPERATIVE # AND THEY ALONE SAW THE IDEAL WOMAN A8 AMBITIOUS * 

This negates Kagan* a (1964) belief that women work only ab an ex tens ion 

OF THE NURTURANT FUNCTION, ALTHOUGH GIVING TH 1 8 REASON FOR WORKING EARNS 
80CIAL APPROVAL# 

The professional women saw many more possibilities within them- 
selves AND THE IDEAL WOMAN# THEY DESCRIBED THEMSELVES IN FAVORABLE TERMS, 
HAD THE HIGHEST NEED FOR ACHIEVEMENT, AND ALSO WERE HIGHEST IN NEED FOR 
USE OF INTELLECT AND CONCERN WITH UNDERSTANDING HUMAN BEHAVIOR# THEY 
UNANIMOUSLY DESCRIBED THEMSELVE8 AS DEPENDABLE, AND ASCRIBED TO THEM- 
SELVES INTELLIGENCE # THOUGHTFULNESS # CURIOSITY # ANO MATURITY # WHILE 
THE IDEAL WAS SEEN AS INDIVIDUALISTIC, WISE, HUMOROUS, AND EXCITABLE# 

TO WHAT PRACTICAL U8E8 CAN THE COUNSELOR PUT THESE VARIOUS FINDINGS? 

1# He can be assured that professional training, higher education, 

ND ACHIEVEMENT OUTSIDE OF THE HOME ARE NOT MA8CUL I N I Z I NG, NOR DO THEY 
LEAD TO PERSONAL CONFLICT# THE FREUDIANS REFUTEO, HE 8H0ULD BE ABLE TO 
GIVE WHOLEHEARTED APPROVAL TO VOCATIONAL PLANNING, RECOGNIZING THE 
FEMININE NEED FOR SUCH APPROVAL# 

2# Because women are exquisitely sensitive to interpersonal res- 
ponses, AND ALL TOO READY TO PERCEIVE A PEJORATIVE RE8P0NSE, THE COUNSELOR 
MU8T TREAT THE FEMALE COUN8ELEE WITH GRAVITY ANO RESPECT# CONDESCENSION, 
OR A "THERE, THERE— LITTLE LADY" ATTITUDE WILL TURN OFF THE FEMALE 
CLIENT, AND WHILE SHE MAY LISTEN, SHE WILL NOT BELIEVE# BECKER 09&0 
WARNED THAT "EARLY DEFICIENCIES IN SELF-VALUE AND FUNOEO EXPERIENCE REP- 
RESENT A CONTINUOUSLY PRECARIOUS FOUNDATION UPON WHICH TO 8UILD ADULT 
ACHIEVEMENTS"# 

3 # Forget the feminine stereotype and the psychological i no ices 

OF FEMININITY, FOR THEY PRE-LIMIT THE FEMALE CLIENT# RATHER, VIEW THE 
FEMALE CLIENT AS A HUMAN BEING, CAPABLE OF GROWTH# LEARN THE SPECIAL 
CIRCUMSTANCES OF HER FAMILY BACKGROUND, PARENTAL ATT I TUOES, AND EVEN 
THE STANDARDS OF THE AREA WHERE SHE HAS LIVED, FOR THERE ARE REGIONAL 
DIFFERENCES IN THE WILLINGNESS TO "PLAY DUMB"# OlSCUSS ALL POSSIBLE 
ALTERNATIVES, EVEN |F SHE REJECTS SUCH IMMEDIATE INFORMATION, FOR THE 
CLIENT 18 THEN FOREWARNED AND BETTER ABLE TO MEET EXPECTED DISCONTIN- 
UITIES# 

4 # Recognize the primacy of interpersonal demands, which really 

MEAN 8 RECOGNIZE THE PRESENCE OF GUILT FEELINGS# THEY MUST BE UNDER- 
STOOD ANO DEALT WITH# EVEN THE DOCTORAL CANDIDATE WILL HAVE TO WORK OUT 
HOW HER HUSBANO RESPONDS TO HER AMBITIONS, ESPECIALLY IF HE HAS A LE88ER 

education# Often the counseling process must include working with the 

HUSBAND OR FIANCE, TO GAIN HI 8 APPROVAL OF THE PLANS# THIS MAY BE 
ESPECIALLY TRUE WITH THE WIVES OF DISABLED VETERANS, WHERE THE TRA- 
DITIONAL SEX-ROLE IOENTITY OF BOTH HUSBANO AND WIFE HAVE BEEN SERIOUSLY 
DISTURBED# 

l 

It well may be that women's failure to make REALISTIC vocational 

PLAN8 IS MORE CLOSELY RELATEO TO THIS INABILITY TO HANDLE GUILT, FEARS, 
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DISAPPROVAL, AND POSSIBLE HURT TO THE OTHER, THAN TO HER LACK OP 
AMBITION TO ACHIEVE* WOMEN U8UALLY PAIL TO PERCEIVE THI8 A8 A SHARED 
PROBLEM ANO BELIEVE THEY SUFFER SOME PERSONAL INADEQUACY, ANO THEREFORE 
ARE RELUCTANT TO INITIATE SUCH* DISCUSSIONS* 

5* Recognize there is anger and aggression in the peminine per- 

SONALITY, AND WORK WITH IT* Do NOT WISH IT AWAY, OR IGNORE IT* DrEQER 
(1969) SAIO THAT ADOPTING A SUBORDINATE SOCIAL ROLE EVENTUALLY RESULTS 
IN A CONPU8EO SELF-IDENTITY. .. .AND PERCEPTfON OF THE WORLO AS A HOSTILE 

place* Such feminine anger may be overt or covert, but it is there* 
Failure to recognize anger in the self ano deal with the source results 

IN A PATTERN OP NON-COMMITMENT, WITH PASSIVITY, IN0ECI8I0N, OR INHI- 
BITION OP ACTION (AnGYAL, 19^5)* 

6* Broaden the PERCEPTfON op suitable goals for women* Get out 

OP THAT NURSE, 8TEN0, ELEMENTARY SCHOOL TEACHER RUT— AND REALIZE THAT 
WOMEN MAKE EXCELLENT PROGRAMMERS, TECHNICIANS, PHYSICIANS, ACCOUNT 
EXECUTIVES, PUBLIC RELATIONS EXPERTS, SCIENTISTS, PHARMACISTS, OR ANY- 
THING ELSE THEY WANT TO BE* RECENT RESEARCH HAS 8HOWN WOMEN TO BE 
ESPECIALLY ADEPT AT ACCOMODATIVE STRATEGY, (TURNER, 1966) SO THAT 
BUSINESS MANAGEMENT AND POLITICS SHOULD PROFIT PROM THEIR PRESENCE* 

When it comes to problem solving, it has been demonstrated that all 

THAT IS NECESSARY TO MOTIVATE THE FEMALE TO EQUAL THE MALE PERFORMANCE 
IB TO BE TOLD THAT IT IS ACCEPTABLE ANO OESIRABLE FOR FEMALES TO SOLVE 
PROBLEMS (MACCOBV, 1966). 

7* Finally, it is up to women themselves to oecioe what neeos 

CHANGING |N THEIR BEHAVIOR, TO FIND THE COURAGE TO W BUCK THE CULTURE” 

AND MAKE THEIR PLACES IN THE NEW WORLD* THESE DECISION, THIS COURAGE— 
HOWEVER— WILL BE NURTURED AND BORN IN A TRUE COUNSELING RELATIONSHIP WHICH 
8EEK8 THE DEVELOPMENT AND FLOWERING OF THE INDIVIDUAL AS A FREE HUMAN 

being” (Arbuckel, 1967)* 



4 



BIBLIOGRAPHY 

AnGYAL, AN0RA8# NEUROSIS AND TREATMENT: A HOLISTIC THEORY* JOHN WlLEY 

ano Sons, I nc • , New York, 1965 

Arbuckle, O.S* Kinds or counseling: Mean i ngpul or meaninqless. J. Couns . 

Psych .. 1967. 14 (3)# 219-225 

BECKER, ERNEST, THE REVOLUTION IN PSYCHIATRY , FREE PRESS OF GLENCOE, NEW 
York, 1964-* 

Broverman, Inge, Broverman, D,, Clarkson, F # , Rosenkrantz, P., and Vogel, 

Susan, Sex-rcle stereotypes and cl in® cal vusgments of mental health, 
J, Consult, and Clin, Psych, , 1970, 34 0)t 1-7 

Cooperman, Irene, Special emphases in counseling girls and women. 

Paper presented at 1969 mseting of APGA Assn, 1969* 

Dornbusch, S.M. Afterword, In Maccoby, Eleanor E, (Eo«) The Development 
of Sex Differences. Stanford Univ, Press, Stanforo, Calif,, 1966 



Oreqer, Ralph M, Lessons for cross-cultural personality assessment from 

PERSONALITY STUDY OF AMERICAN NEGR0E8. PAPER PRESENTED AT WESTERN 
P8YCH, A8SN, MEETING, VANCOUVER, B.V., JUNE, 1969* 

Ellis, Albert, Suppressed . New Classics House, Chicago, III., 1965 



Erikbon, E.H. Identity: a review of the concept and its applications. 

Paper read at San Francisco Psychoanalytic Inst., Midwinter Work* 
shop, Jan,, 1966 

Ford, D. H., and Urban, H. B. Systems of Psychotherapy, John Wiley & Sons, 
New York, 1963* 

Gough, Harrison G, ano Heilbrun, A«B, Jr, The Aojective Check List Manual, 
Consulting Psych, Press, Palo Alto, Calif,, 1965* 



Kagan, J, Acquisition and significance of sex typing and sex role ioentity. 
In Hoffman, M,L, and Hoffman, Lois (Eds.), Review of Chilo Develop- 
ment Research . Russell Sage Foundation, New York, 1964. 

Kagan, J, and Moss, H. Birth to Maturity: A Stuov in Psychological Oevel- 

ment . Wiley, New York, 1962, 

Lederer, Wolfgang, M.D. The Fear of Women . Grune & Stratton, New York, 1968 



Maccoby, Eleanor E.* Sex differences in intellectual functioning, in Maccoby, 
Eleanor EXj^ iHE Development of Sex Differences. Stanford Univ. Press, 
Stanford, Calif., 1966. 



Mannheim, Karl. Ideology and Utopia, Harcourt Brace & Co., 

MASLOW, A.H^ THE GOgD LjFE OF THE SELF-ACTUALIZING PERSON. 



New York, 

or 

Humanist, 



1936. 

1967&U 



ERiC 



* • 



BIBLIOGRAPHY (2) 

Maslow* A. H. Interview, San Francisco Chronicle, Sept. 15* 1967b. 

McClelland* D.D. Wanted: a new self image for women, in Lifton* R.J. (Ed.) 

The Woman i n Amer i ca. Daedalus Library, Vol. 3* Boston, Houqhton 
Mifflin, 19d4. 

Mead, Margaret and Kaplan, Frances, (Eds.) American Women . Charles 
Scribners, New York, 1965* 

Miscmel, W. A social learning view of sex differences in behavior. 

in Maccobv, Eleanor E. (Ed.). The Development of Sex Differences* 
Stanford Univ. Press, Stanford, Calif., 19^6 

Neff, Walter S. Work and Human Behavior. Atherton Press, New York, 1968. 

Owens, Louise H. Self-concepts of Aoult married women and their relationship 
to feminine adolescent identity RESOLUTION, WfTH implications for 
counselors* Unpublished dootoral dissertation, August, 196?. 

Santoro, N. Self and Sooiety. Atherton Press, New York, 1966. 

Super, D.E., Starishevsky, R., Matlin, N., ano Jordan, J.P. (Eds.) 

Career Development: Self Concept Theory . College Entrance Exam. 

Bd., Princeton, N.J., 1963* 

Turner, Ralph H. Is it vive la difference? in Exploding the Myths. 

A REPORT OF A CONFERENCE ON EXPANDING EMPLOYMENT OPPORTUNITIES FOR 
CAREER WOMEN, HELD AT UNIV. OF CALIF. EXTENSION, LOS ANGELES, 

Dec., 3* 1966. U.S. Dept, of Labor, Women's Bureau. 1967-0* 

269-376. 

Wcisstein* Naomi. "Woman as Ncgger". in Psychology Tooay. 1969* 3 (5) *20. 
Whitbread* Jane. A mew wav to raise kios. Look. 2/24/70 



